


9. Following selection of the successful applicant, the Board Chairperson or the Chair's nominee will telephone

that applicant and make verbal offer of position. As soon as possible after verbal acceptance of the position

has been received, the Board Chairperson or the Chairperson's nominee will telephone unsuccessful short­

listed applicants to inform them that the position has been filled.

10. The Board Chairperson will send a formal, written offer of position to the successful applicant.

11. When formal, written acceptance of the position has been received, the Board Secretary will post out letters

to all other applicants, notifying them that the position has been filled.

12. Appointments will be confirmed at a formal meeting of the Board ofTrustees.

Notes 

1. This policy should be read in conjunction with NZST A guidelines and other official
requirements.
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